
 
 

BLS AND ACLS TRAINING COURSE 
 

 

FEEDBACK ANALYSIS:- 

 

COURSE Strongly agree Agree Neutral Disagree 
Strongly 
disagree 

IV YEAR B.BSC NURSING 77% 23% 0% 0% 0% 
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FIRST AID MANAGEMENT COURSE- I year BSc Nursing 
 

 

FEEDBACK ANALYSIS:- 

COURSE 
Strongly 

agree 
Agree Neutral Disagree 

Strongly 
disagree 

I BSC Nursing 51.89% 45.11% 3% 0% 0% 
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COLOSTOMY CARE-II YEAR BBSC NURSING 

 

 

FEEDBACK  

 

 

 

     

COURSE 

 
Strongly 

agree 
Agree Neutral Disagree Strongly disagree 

II YEAR 

B.BSC 

NURSING 

 

58% 41% 1% 0% 0% 
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ANALYSIS OF EMPLOYERS FEEDBACK ON CURRICULUM 2022-2023 
6 RESPONSES 
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Excellent 83% 50% 67% 83% 100% 83% 100% 100% 50% 67% 

Very Good 17% 50% 33% 17% 0% 17% 0% 0% 50% 33% 

Good 
0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 

Satisfactory 
0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 

Unsatisfactory  
0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 

 

 

SR. NO NAME DESIGNATION INSTITUTE 

1 Pallavi Suresh Shelke Professor (Additional) LTM  Medical College & 

General Hospial, Sion, 

Mumbai-400022 

2 Manohar Chindhu Deore Health inspector Primary health centre 

Vangani 

3 Archana Sangle Nursing 

Superintendent 

Shushrusha Citizen 

cooperative Hospital 

4 Janhvi Kelkar Nursing Head CMJ Hospital. Girgaon. 

5 Nalini Vanjare Senior Sister tutor Nowrosjee wadia 

maternity hospital 

6 Preena Atul Gala Matron S R Mehta and Sir K P 

Cardiac Institute 



 

 

 
 

 

REMARK-Employers stakeholders survey was marked by 6 employers. Maximum(83%) employers 

marked excellent regarding role of curriculum in grooming students into competent nurses. 50%of 

employers felt that the sudents possessed excellent communication skills while 50%marked very good 

for the same. Maximum(67%) employers Gave excellet feedback stating that the students worked as a 

part of the team.Maximum(83%) employers felt that the the students exhibited excellent leadership 

qualities.All(100%)employers stated that students worked in harmony with the 

seniors/peers/subordinates.Maximum(83%) employers felt that the students exhibited excellent creative 

skills in response to the workplace challenges faced.All(100%) employers felt that the students were 

self-motivated and were willing to take appropriate level of responsibility.All(100%)employers marked 

excellent for the ability of the students to solve workplace problems.Maximum(67%)employers felt that 

the students showed excellent job competency skills.Few suggestions given by the employers were : 

Community Level Research activities may be planned, Clinical touch should be more and need more 

bedside hours for skill  improvement.       
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ANALYSIS OF EMPLOYER STAKEHOLDERS FEEDBACK 2022-23

Excellent Very Good Good Satisfactory Unsatisfactory



 


